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New York State 
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Insurance 

 
All employers in New York State are required to have Workers’ Compensation and Disability 

Insurance for their employees at all times. 

It is very important that as part of our payroll work with the buildings that we ensure that the TA/HDFC 
has obtained coverage and that that coverage continues to be in effect. There are heavy fines levied on 
employers who fail to obtain or keep these mandatory insurances in place. Thousands of dollars in fines 
can mount up in only a few months’ time. 

UHAB staff can help buildings to obtain and maintain this insurance by referring them to Bollinger / R 
& F, Inc., UHAB’s insurance broker for FLIP and other insurance. There is no broker’s fee for NYS 
Disability and Worker’s Compensation Insurance. It is a service provided by R & F. The service consists 
consists of: (1) assistance in completing application forms, (2) monitoring payments and (3) contacting 
the TA/HDFC when insurance may be cancelled. With our close relationship with R & F, we can know 
much sooner when a building is in danger of losing their insurance, so UHAB staff can contact the 
officers to avoid cancellation and the large fines which will follow. 

Disability Insurance —  Disability insurance covers employees when they get hurt off the job. It pays a 
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small stipend for the time that the employee is unable to work. 

There are two applications for Disability Insurance in this packet. The first is for the State Insurance 
Fund which has a minimum premium of $100 per year. The second is for First Rehabilitation Life 
Insurance Company which has a minimum premium of $60 per year. Bollinger/R & F says that First 
Rehab has the lower minimum premium and is a little better to work with than the State Insurance Fund. 
If buildings want to switch companies, they will need to sign a “Broker of Record Letter” to designate R 
& F as their broker and then complete the First Rehab application. First Rehab policies begin in July, so 
May would be a good time to consider changing companies. 

Workers’ Compensation —  Workers’ Compensation covers an injury on the job. It pays certain 
medical expenses as well as provides certain income to the employee while s/he is unable to work. 
Worker’s Compensation rates are currently going up in every class. 

In order to get a quote for Workers’ Compensation Insurance, the TA/HDFC must ocmplete the 
Application for Workers’ Compensation and submit it to R & F. Workers’ Compensation automatically 
covers the officers of the corporation and assumes that they receive at least $18,000 per year. Since 
officers in TA/HDFCs don’t make that amount, each officer should complete the Notice of Exclusion for 
Officers form and submit it with the Workers’ Compensation application. 

There are stiff penalties for failure to have Workers’ Compensation. The penalty is $200 for every 15 
days that there is not a policy in effect. 

If a building already has Workers’ Compensation, they can sign a “Broker of Record Letter” to 
designate R & F as their broker so that R & F can monitor their policy and contact them when there is a 
problem. 

The Flanders’ Group is a membership trade group of Real Estate Owners & Managers which pools the 
workers’ compensation experience of the trade group and shares the savings among the members. TIL 
and HDFC buildings can join the trade group and pay the membership fee which will entitle them to the 
savings benefit in their second year. An application for the Flanders’ Group is in the packet and can be 
submitted with the Workers’ Compensation application to R & F. 

Bollinger/R & F is located at One Wall Street Court, 12th floor. Their phone number is (212) 269-8080 
ext 213 for Ingrid Kaminski. 
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